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Dalziel High School – Anti-Bullying Policy
Aims
The aims of this document are to:






Send a clear message that Dalziel High School has a zero tolerance approach
to bullying.
Outline an anti bullying strategy to prevent, as far as possible bullying
behaviour in our school.
Provide advice to pupils, parents/carers and staff, of what actions to take when
bullying does occur.
Outline the action to be taken when bullying behaviour is reported or
suspected.

Our Commitment
Dalziel High School is committed to our young people’s social, physical, emotional
and mental health and wellbeing and view this as important as their academic
attainment. Bullying behaviour will not be tolerated within our school. It is our aim to
provide our young people with an environment where they can:







Be supported and valued in a safe, positive environment.
Feel safe, happy, secure, nurtured and healthy.
Be respected and respect others regardless of gender, race, religion, sexual
orientation, disability and ability.
Be free from all forms of abuse, bullying and discrimination.
Flourish and achieve their maximum potential with the encouragement and
support of staff.
Prepare for the challenges, responsibilities and experiences of life in a modern
society.

The above underpins the core values of our school. We accept that bullying has the
potential to occur within our establishment and that this type of behaviour can act as a
barrier to learning. Furthermore, it also affects those subjected to bullying on a social
and emotional level. Bullying behaviour strongly undermines all that Dalziel High
School stands for and it will not be tolerated.

A Definition of Bullying Behaviour
Bullying is a form of aggressive behaviour, including verbal harassment and physical
assault. Bullying is intentional harmful behaviour initiated by a person(s) and directed
toward another. Bullying exists when someone with more social and/or physical
power deliberately dominates and harasses another who has less power. Bullying is
unjustified and typically repeated. Bullying can be subtle or it can be blatant. The
suffering that it causes can be short-term or it can linger within the person for some
years, in some cases for life. The reasons it is occurring may be clearly identified such
as sexual orientation, jealousy, race, religion and differences in ability, physique or
social class. Or, it may be for no clearly defined reason. Whatever the reason may be,
it has a devastating impact and it must be addressed.
Bullying behaviour can take the following forms:
Forms of Bullying
Verbal
Social
Written
Material
Psychological
Physical

Examples
Name calling, abusive comments, teasing, sarcasm,
put-downs, spreading rumours or hurtful gossip.
Ignoring, excluding, rejecting or isolating a person.
Graffiti, emails, texts (including images), social
networking and instant messaging.
Possession damaged or stolen, extortion.
Peer pressure or being threatened.
Hitting, spitting, tripping up, any form of violence or
intimidation.

Cyber bullying is a huge issue nowadays, especially with the increase in the use of
technology. Cyber bullying is a form of indirect or social bullying that uses
technological communications (text or images) to humiliate, harass, embarrass, tease,
intimidate, threaten or slander an individual or group of people. Cyber bullies use
instant messages, text messages, email, chat rooms, mobile phones, social networking
or blogs and interactive games. Cyber bullying is the act of being cruel to others by
sending or posting harmful material or compromising photographs online or through a
mobile phone. Cyber bullying can fall into several of the categories in the above table.

Approaches to preventing and dealing with bullying
Staff within the school will foster and establish open, positive and supportive
relationships where children and young people feel safe secure, listened to, and secure
in their ability to discuss sensitive issues. All teaching staff within the school will
model behaviour which promotes health and wellbeing; and understand antidiscriminatory, anti-bullying, and child protection policies. Approaches that can help
prevent and deal with bullying are:


education and awareness of rights



development of an inclusive and positive ethos and climate of respect,
responsibility and positive relationships; and a culture where bullying and
discrimination is unacceptable



pupil involvement and engagement



mental, emotional and social health and wellbeing programmes and activities



implementation of whole organisation programmes in positive relationships
and behaviour, social and emotional skills and personal development



restorative approaches



nurturing approaches and principles



personal support and additional support



supporting and enabling parents



acting on patterns of bullying incidents through monitoring

Staff Awareness
Bullying Incidents – Staff Information
Any member of staff has the potential to receive a report that a child is being bullied.
All staff must be aware of the procedures that they must follow should they encounter
a bullying related incident.
The clear advice to staff is to be aware that bullying has the potential to occur in our
school and should look out for the following signs.
Look for signs that a young person is being bullied.
Possible signs of bullying:
-changes in mood
-changes in behaviour
-changes in social groupings
-isolation in and around the school grounds
-deterioration in personal appearance
-unexplained weight loss
-absenteeism
-patterned absenteeism
-withdrawn in lessons
-refusal to take part in P.E.
-low self esteem
-drop in attainment
-emotional e.g. tearful
Staff should also bear in mind that many pupils will not reveal that they are being
bullied due to fear, humiliation, not wanting to admit it and/or not wanting a fuss
made. Therefore, we must be alert and perceptive.
This list is not exhaustive nor is it absolute. It is simply a guide of common traits
displayed by a young person experiencing bullying.
Staff may be directly told by a pupil that they are being bullied. Where possible, staff
should discuss this with them in an area that is conducive to them speaking freely.
Staff should be reassuring, caring and supportive as this sensitive issue may be
difficult for pupils to talk about. Classroom chatter that you overhear may indicate
that bullying behaviour is occurring. It is important that you also act on this.
Pupils must be made aware that confidentiality cannot be guaranteed. Disclosures
must be passed on to their Pupil Support Tutor or SMT member.
All reports of bullying must be taken seriously and sufficiently investigated with
appropriate action being taken in addition to support being given to all involved
parties.
North Lanarkshire Council’s leaflet “Bullying Advice for Parents/carers” can be
viewed on the next page.

Pupils can:







Talk to Pupil Support
Tell any teacher, support assistant, office staff or janitor that they have a good
relationship with
Tell their Buddy
Tell someone at home
Visit the ‘Respect Me’ website: www.respectme.org or any other website from
the list at the end of the document
Contact Childline (0800 11 11)

Bullying Incidents – Parent/Carer Information
Parental influence is key to supporting the Anti-bullying ethos that we promote.
An open door policy is extended to our parents & carers. Parents should contact the
school as early as possible if their child is being bullied or they suspect this to be the
case. Parents can access North Lanarkshire’s council information leaflet from our
school website, entitled “Advice for Parents leaflet”.
Specific Response to Incidents/Alleged Incidents of Bullying Behaviour
When a pupil reports an incidence of bullying they will be reassured that they have
made an important step towards the resolution of the situation. The pupil will be
interviewed by Pupil Support or designated member of the SMT. They will be asked
about how they would like the situation to be resolved. Provisions will be made to
ensure that the pupil is safe and support given so they can fully recover and regain
their confidence and self esteem. We recognise that this may not be immediate and
the support maybe required some time after the bullying has stopped.
The pupil(s) perpetrating the bullying behaviour will be interviewed separately and
their side of the story listened to. Anyone else who may have witnessed the incident
will also be interviewed in order to get a fuller understanding of the situation.
Those found to be bullying will be sanctioned in line with the schools discipline
policy. The sanctions will depend on the severity of the incident. To prevent this
behaviour continuing it will be necessary to support these individuals and try to
ascertain if there are any reasons behind their behaviour.
All incidents will be recorded in click and go and also recorded in the schools
Bullying Log.

